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Ph.D. in Communication Arts and Sciences

The Pennsylvania State University, USA
Dissertation: Competence is in the eye of the beholder: Conflict management styles and perceived
competence of conflict management styles by Thais and Americans in multinational corporations in
Thailand
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Master's Degree in Speech Communication

The Pennsylvania State University, USA
Thesis: Asian and American conflict management styles and their relationship to American
acculturation
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® “Human Resources and Organizational Potentials” for Master'sDegree studentsat Mahidol
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® “Inter-Personal Skills and CrossCultural Communication” for Students inHospitality and
Tourism Management Program at Dhurakij Pundij University

® “Negotiation and Conflict Management in Organizational Settings” for Master's Degree
Students in Labor Relations Program at Rajabhat Suan Dusit University

® “Preparation for Communication at Work: Negotiation and Conflict Management in
Organizational Settings” for Master's Students in Labor Relations Program at Khon Kaen
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® “Reliability and Validity of Research Instruments” for Ph.D. Students in Public
Administration at the National Institute of Development Administration

® “Academic Writing” for First Year Students in Science and Engineering at Sirindhorn
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“From Good to Great: Maximizing Leadership Communication Skills for Greater Success”

for Senior Management Team at Pharmalink
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3 o =~ ) . ¥ a
//ﬂ’élE!ﬂﬁﬂ’l‘i%’ltﬁ%’élllﬂﬂ&ﬂﬂ’l‘ﬁw (Coaching Eﬂ‘a“ﬁ'\‘i)

“From Good to Great: mﬂﬁﬂmsﬁuauaLmuﬁam%wém?u@u‘%m‘s” Wl,l,figifu%mwaa
Hitachi GST
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® “From Good to Great: mﬂﬁﬂmsﬁuauaLmuﬁamﬁwé’m?u@u‘%mi" lﬁuﬁgﬁmsmaa

vSEniumlng
® “Impact Presentation: ﬂaqﬂﬁmsﬁ%auatmuﬁam%w” A SVP su1ens UOB

® “Professional Presentation for Sales and Marketing Representatives”1 Aun ;é' UIN17204

131N Transitions lulinuLaLDe

JIawnIsaagIsiNan1TuIRIsANL Aaunilas

A A a A v
° “msaaa'mwamsmmsm’mLﬂasmuﬂaa”luLmyﬂmﬂsmaaﬂw.

® “nIfe ﬁ’]iLﬁﬂﬂ’]iU%‘ﬁ?iﬂ’ﬂ&lLﬂﬁﬂ%LLﬂﬂG"IﬁLLﬁHﬂﬂﬁﬂiT 2IRDNUHEINNT

v

o ‘nFamaNemulAsuulasTausTInesdny lhuiguIwTes lussdding
A A a o & v v a
° “ﬂ’]iﬁﬂﬁ’]iLWﬂﬂ’]iLﬂaUuLLﬂﬂd’]@MWﬁii&ladﬂﬂi"l‘ﬂLLﬂEUi‘WlTﬂaGSWN .
° “ﬂaqwﬁmsu’%msmnﬂﬁwuﬂawﬁU WRIINNAE I IﬁLLﬁ;ju’%miim”mmwaw%ﬂ%
Index Creative Village
° “ﬂaqﬂfmiu%msmﬂﬂﬁUuLLﬂaaéhU wasanaelu’ 1ﬁLLﬁ§U%%’]55$@TﬂJﬂa’NLLa$
NIHNIWVDILS N DKSH

1% o @A L o
//G]']%ﬂ']%'“{l']\‘l']%l,ﬂ%“ﬂ&l!,Laxﬂ']’wgll%']

® “Effective Cross-Functional Teamwork’l#urAuSEm fasu aaldluda 0@

° “mﬂ,a’%ua%"ﬁama:;jﬁﬂuaaﬁnuﬁﬁiua:msm’%ua%”'mmsﬁﬂmmfluﬁu”lu%éi'ﬂgm

‘ynsensaiganudude lasauzuimagsia uiuyIsngweaegia

° msm’%wa%”’mma:Qﬁﬂuaa@TﬂsLﬁﬂjua:msm’%ua%ﬁdmiﬁwmwﬂuﬁu” Iuﬁé'ﬂqm

“‘ansenaaiganuduida lasamzuinnagsfaliiy The Mall Group

® MINAIMINNBLNITRDANT LAZNITIRAILLZILaznT T wnNLAee” Twun ;\Tu’%mis:@”unmo

maaamﬂ'uq@uﬁﬂm (8 3w .uun)

{ o a . . . " Y v A
® “nIRanIULNAHAFNINT (Coaching Skills to Drive Performance)” liurigu3nislssusa

a a A
@!ﬁ(ﬂ BILLR ZIi\‘i LL?NluLﬂia

[IAIBNITRDEITNANITUIRITAINLA LS

v

® “NIAMIANMUTALEILAZNE qwﬂumiﬁa mnﬁamm’%msmw y Lﬁm 7 1‘VTLLT"I EU%‘W]‘S

2aU ﬁ‘i'awi‘@ms:iﬁ 2 maaéﬁﬁfmmﬂaaﬁ’umuqﬂ‘mﬁ 9-7

° “msﬁl‘"@ﬂﬁﬂmw‘"@uﬁaLLazﬂaq‘nﬂumiﬁamnﬁamm%mimwaJL?(m” j;uﬁ 1-6 lviun

P17 TMT WENUIFIE AL uazyaaani
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“MIROFIILNENITLIRITANLTE SLﬁ’LLﬂ'quﬂmm*’naqﬁﬁﬁfmmﬂm:ﬂi‘mmsmmma: 81

NIENTWIIDIIIU D
“MIROFIILNENITUIRITANLTE” IﬁLLﬁi_qlﬂﬂ’]ﬂiﬂladﬂ’ﬁﬁ’]a']ﬂ’]ﬂil’]uLLﬁldiJ‘RLY]ﬂvL‘ﬂ ]

“MIRDRIILNENITLIRITANULEDS” IﬁLLﬁ'l_!ﬂ anIvasdan.

1A 9

“fﬂssmmsmmaa;jmwﬂizﬁ'u%%” Twungniwdsznwneng

Ta39n19998

Development of NIDA Test of English Competence (N-TEC)(nuﬁﬁbamq_llifﬁl,wmnﬂ
ROUUUMAINAULIAIIANRAS)
ﬂ’]iﬁi’@ﬁmé’ﬂgmw‘”@ummmmmm@i"mmsﬁmwLLa:mi’Lfai’ﬁmmmashaﬁ

UszAnTnwdniuguInisssiswa siam;u’ia‘i’mmngluﬁw”wmmﬁmmmmlumﬂ"ﬁ

MBDINY W §ND.
A5k Random Number Generation Lﬁaﬁ\im’%mmiﬁﬂuiuuu e-Learning lagnannis
Mastery of Learning lun1ssaunsauiiedIanas (uituauysniuuuananiyu

TUNANAULIAIINTAS)

NMILFIUFTINAMNIN LLRzWﬁd‘IJVULﬂﬁB%BG@Tﬂ’ﬁﬂJ adﬂmridluaaﬁmsﬁ@ammu:gd

(nuwitauysalluuNABERAWIM TN INTIRES sonduiuiaiauLIIEes)

)

1801 YA (2566) ammu:maﬁ‘nmmﬁai:ﬁﬂimummﬁhL%ﬂluqﬂiaﬂﬂm(“qu

a 6

UFNUTUULINNAUNIIY  FO1URTHAANAULIAITNFAS)

U

Conference Papers and Presentation

“Understanding Conflict Management Styles of Thais and Americans in Multinational
Corporations in Thailand” presented at the Language and Communication and Culture:
Dialogs and Contexts in Focus Conference held by The School of Language and
Communication at the National Institute of Development Administration (NIDA) and The
College of Innovation Education at Thammasat University, Bangkok, on October 19-21,

2005
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“A Qualitative Analysis of Perceived Competence of Conflict Management Strategies of
Thais and Americans in Multinational Corporations in Thailand’presented at The2009
International Conference on Human Resource Development held by National Taiwan

Normal University, Taipei, Taiwan, on October 21-22

“Factors Leading to Innovative Work Behavior of Employees in the Insurance Industry in
Thailand” presented at the 2019 Theory and Applications in the Knowledge Economy held
by the Institute for Applied Research on Skilled Crafts and Trades (IAGF), based in the
Austrian Federal Economic Chamber (WKO), and co-organized by the WU Vienna

University of Economics and Business, Research Group Knowledge-Based Management.

A =
Nwhdsnen

1A39n17 Talent-Based Succession Planning MALARUIATUSHN Nippon Paint

U

1ATINTIHUHUAAUAFNTIOUS )Competency) tNadavinszuunsaanslasldaussaus
LASWAIWIZULNINEINTYAAS (Competency-Based Management and Integrated Human

Resources Development System) 1ﬁLLﬁf§U?WﬁI§\1W YIUNRAINTD

Imamimsﬁﬂmq‘nﬁmami‘mﬂﬁu’%mﬁ’mms@”’mmsﬁﬂammaﬂﬁuﬁﬁ’]ﬁfﬂﬁﬂamw

ORI U NANAWLITATARAT

1A39n13360-Degree Feedback MLAKUI®IUSHNAyudhya Allianz C.P.

U

1A39n13¥ Assessment Center Wﬂ"’ugﬁmi V31N Phelps Dodge
v o ¢ A= v oA e A o @
1ATIMINMIENIIAUTITNBIANIANIU Te eI bAwnuSEn tsudidlng §10a (Uun)

o o 6 6 1 a s 6 v 1
TasIm g TIanIwanmiaIanInaz laTanIaassadawsyIn lwasanslwinniysn lwa

YUFINIRTULAIU Tz Ine (SWN)

TATINIIR LRSS UAN S AWT IR IR UAI I N HZANTRAFITURZANTIANITAN 3

o @

Jaudslinniusem §a13 Inaveaaaaisa wmaluladd $na Wszinalng)

1ATINIIAIR NI UTITNIANNIUTLRIA MR LALSHN Freetex Elastic Fabric Factory
N6
1aSINTENTIUASRILFINN O ANITINNROAASDINLIAUTITNIANT AN UUTHN WRWHS
NG (WAITW)

A A o o A A o o A A A = A
lasanmsnsaeasiiNeaaInanadidiuan nsasnanadidunitadorluanudunie

a v o ¢ & v a o & a a v ¢
LRSS Wf]@Iﬂﬁi&lﬂ']ﬂfl%ﬂ‘ix"ﬁ’]ﬁ&lw%ﬁﬂ\‘]ﬂﬂ‘i Iﬁﬂﬂﬂﬁ]ﬂiﬁuﬁaa’l‘iﬂdﬂﬂ‘i Lﬂﬁ@Lﬁ]‘if}J"Iﬂﬂﬂm‘H
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https://www.take-conference2019.com/
https://www.wu.ac.at/en/kbm/

Imamss:q #1979 LAZALESUNANITUNROAARDINUIAIBTITNAIANTIA LALTEN

Origin Property 311@ (WA1T)

ABENIINNIT BATNITIINNINTINDY 9

Editor for the Proceedings and Organizing Committee for “7th International Conference
of the Academy of HRD (Asia Chapter)” Under the Theme “Ethics and Quality of Work-
life for Sustainable Development” on November 3-6, 2008 held by The School of Human
Resource Development (NIDA) at the Pullman Hotel Bangkok, Thailand

Editorial Board of Human Resource Development International (HRDI) (reviewer of
manuscripts submitted to the refereed section for the journal)

Organizing Committee for “Language and Communication and Culture: Dialogs and
Contexts in Focus” on October 19-21, 2005 held by The School of Language and
Communication at the National Institute of Development Administration (NIDA) and The
College of Innovation Education at Thammasat University, Bangkok

Staff Association Committee for the National Institute of Development Administration
(NIDA) in the Year 2003-2005

Master of Ceremony for events such as for the NIDA 42" Anniversary’s, NIDA’s New

Year (2003 and 2004), NIDA Sports Days, etc.

ﬂmzﬂii&lﬂ’]iﬁ]%tlﬁii&lﬂ’ﬁa‘ﬂwﬂlu&lkkwﬂ( 22 WRBANAN 2562 - 10 YNINAN 2567
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